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PREAMBLE 




This Agreement entered into this 28th day of April* 
1970 s, by and ‘between the Board of Education of Clinton 
Township, imnandale, Hew Jersey, hereinafter called the 
’’Board", and the Clinton Township Elementary Education 
Association, hereinafter called the "Association”* This 
Agreement shall be effective as of July 1, 1970 and shall 
continue in effect through June 30 f 1971. 



ARTICLE 1 
KEOOGIIlflCl 


*° x'iie Board Hereby recognised the Association as the 

representative selected for the purposes of collective nego¬ 
tiation by the majority of teachers employed by the Boardo 
Ine Association shall be the exclusive representative for 
collective negotiation concerning terms and conditions of 
employment of all the personnel listed below, whether under 
contract, on leave, on a per dies basis, employed or to be 
employed by the Board, including; 

Classroom Teachers 
Rusts es 

Physical Education Teachers 
Teaching Principals 
Librarians 
Heading Teachers 
Music Teachers 
Permanent Substitutes 
Art Teachers 
Supplemental Teachers 

but excluding; 

Custodians 
Teacher Aides 
Non-Permanent Substitutes 
Cafeteria Staff 
Full-time Administrators 
Secretaries 
Part-time Help 
Sumer Help 

. Unless otherwise indicated the term "teachers% when 

used hereinafter in this Agreement, shall refer to all pro¬ 
fessional employees listed above represented by the Associati 
in i/flfe negotiating unit as aoove defined, and references to 
male teachers shall include female teachers „ 



ARTICLE XI ' 

SCOPE OP AGHaLTIEKT AND NEGCT1.-.TIOH PROCEDURE 


As Tills Agreement Incorporates the entire understanding 

of the parties on all matters which were the subject of 
negotiation® During the term of this Agreement neither party 
shall be required to negotiate with respect to any matter 
whether or not within the knowledge or contemplation of either 
or both of the parties at the time they negotiated or executed 
this Agreemento 

Bo Representatives of the Board and the association shall 

meet at a regularly scheduled time and place once a month 
during the school year for the purpose of reviewing and dis¬ 
cussing the administration of this Agreement® These meetings 
shall not be concerned with any grievance» Each party shall 
submit to the other 9 at least three (5) school days prior to 
the meetings an agenda covering matters they wish to discuss» 
Heetings may be cancelled, by mutual consent® 

Co This Agreement shall not be modified in whole or in 

part by the parties except by an instrument in writing duly 
executed by both parties® 

Bo Nothing in this Agreement which changes pre-existing 

Board policy, rules, or reflations shall operate retroactively 
unless expressly so stated 0 


'he parties 


CtC-yJ* KS 


to enter into collective negotiations 


accessor Agreement in accordance with Chapter 303 s 

iations shall begin no earlier 


over a 

public laws 1968o Such n 


than October 1* nor later than October 15 of 


f* ?„> 1 £% n /i £ 


preceding the calendar year in which this Agreement expires® 

Any teacher participating In negotiations during norma! 


school hours at the request of 


the Board* shall be released 


from his assigned duties for this purpose 


if hi 

of pay. 




ARTICLE III 
BOARP JUklLDICTICM 


> Board reserves to itself sole jurisdiction and 

authority over matters of policy and retains the right, 
subject only to the limitations imposed by the langua g e of 
this Agreement f in accordance with applicable laws and regti— 
1ations s to take whatever actions may be necessary to carry 
out the obligations of the Clinton Township Lchool Districts 
It is understood that teachers shall continue to 
serve under the direction of the superintendent of schools 
and in accordance with the Board and administrative policies 
rules, and regulations, provided th: t the provisions of this 
Agreement shall supercede and prevail over any conflicting 
provisionso 



ARTICLE IV 

MncMMamt 

GRIE VANCE PROCEDURE 


DEFINITION 

A grievance shall mean a formal complaint instituted 
bj a teacher by means of which, he or Ills representative nay- 
appeal (a) the interpretation of policies, this Agreement s 
cmd administrative decisions affecting him and/or (b) the 
application oi policies, this Agreement ; 9 and administrative 
decisions affecting him and/or (c) the violation of policies, 
this Agreement, and administrative decisions affecting Mm© 

A grievance to oe considered under this procedure must be 
initiated by the teacher within thirty (30) days of the time 

the teacher knew or should nave known of its occuronce© 

PURPOSE 

The purpose of the grievance procedure is to secure, 

Liu the lowest; possible level, equitable solutions to the 
grxcvancec which may arise from tin© to time affecting the 
terms and conditions of employment of teachers D 
PROCEDURE 
Level 1 

A- Any teacher who has a grievance shall so declare that 
he is aggrieved to Ms principal and shall discuss it first 
with nis principal or immediate superior in an attempt to 
resolve the matter at that level® 

Level 2 

A “* .If feta q. resux b of the discussion at Level l, the grievance 
is not resolved to the satisfaction of the aggrieved teacher, 
within five (5) school days he shall set forth his grievance 
in writing to the principal<, 

B» The principal shall communicate his decision on the 
grievance to the teacher in writing within three (3) school 
days of receipt of the written grievance» 

Level '5 

Al ~ Th ® teacher, no later than five (5) school days after 
*eceapu ox the principal's decision, may appeal the principal B s 
g.®cas 2 . 01 a bo uue superintendent or schools® The apueal to the 



superintendent must be made in writing reciting the grievance 
submitted to the principal as specified in Level 2 and his 
dissatisfaction with the decision previously rendered® 

B- The superintendent shall attempt to resolve the matter 
as quickly as possible within a period not to exceed ten(10) 
school days® The superintendent shall communicate Ms decision 
with reasons in writing to the teacher and the principal 0 
Level 4 

1- If the grievance is not resolved at Level 3 to the 
teacher 1 s satisfaction, the teacher may request, no later than 
five (5) school days after receipt of the superintendent's 
decision, a review by the Board® TMs request shall be sub¬ 
mitted in writing through the superintendent of schools, who 
shall attach all related papers and forward the request within 
five (5) school days from the date of request for review to 
the Board® 

B- The Board or a committee thereof, shall review the 
grievance, hold a hearing within fifteen ( 15 ) school days of 
receipt of the related papers with the teacher if such is 
deemed necessary by the Board or if such is requested by the 
teacher, and shall render a decision with reasons in writing 
within thirty (30) calendar days of receipt of the grievance 
by the Board or of the date of the hearing with the teacher, 
whichever comes later® The Board shall communicate its 
written decision to the teacher, the superintendent of schools, 
and to the principal® 

Level 5 

A- If the aggrieved teacher is not satisfied with the dis¬ 
position of his grievance at Level 4, he may request in writing 
that the Association submit his grievance to fact-finding 
with recommendations * Such request must be made within fifteen 
(15) school days after the decision at Level 4, If the 
Association determines that the grievance is meritorious , it 
may elect within 15 school days of receipt of request to 
submit the grievance to fact-finding with recommendations® If 
the Association elects to submit the grievance to fact-finding 
with recommendations t the Association shall notify the Board 



in writing within the above 15 school days of its decision® 

B- Within ten (10) school days after such written notice 
of submission to fact-finding with recommendations, the Board 
and the Association shall attempt to agree upon a mutually 
acceptable fact-finder and shall obtain a commitment from 
said fact-finder to serve® If the parties are unable to 
agree upon a fact-finder or to obtain such a commitment within 
the specified period, a request for a list of fact-finders nay 
be made to P,2,li,G, by either party® The parties shall then be 
bound by the rules and procedures of * ®^ o K„0® in the selection 
of a fact-finder® 

0- The fact-finder so selected shall confer with the 
representatives of the Board and the Association and hold 
hearings promptly and shall issue Ms recommendation not later 
than twenty (20) calendar days from the date of the close of 
the hearings or, if oral hearings hav_ been waived, then from 
the date the final statements and proofs on the issues are 
submitted to him® The fact-findex*®s recommendation shall be 
in writing and shall set forth Ms findings of fact, reasoning, 
and conclusions on the issues submitted® The fact-finder shall 
be without power or authority to make any recommendation which 
requires the commission of an act prohibited by law or which 
is violative of the terms of this agreement 0 The recommenda¬ 
tion of the fact-finder shall be submitted to the Board and 
the Association and shall not be binding on the parties® Tlie 
fact-finder*s report may be made public® 

The cost for the services of the fact-finder shall be 
borne equally by the Board and the association® 

An aggrieved teacher or teachers nay be represented at 
all levels of the grievance procedure by himself, or themselves 
or at his or their option, by a representative selected or 
approved by the Association® When an aggrieved teacher is 
represented by himself a representative of the association 
shall be entitled to be present and to state the views of tlie 




it ***» 


Association* She grievajit, Board and school administration 
shall have the right to have present consultants and/or 
advisors of their choice® However the Board shall not be 
responsible for the salaries of the consultant and advisor 
of the grievanto 
TERKIIUglOK OF GRIhV.JiCES 

Grievances appealed according to the grievance procedure 
of this Agreement shall terminate, and be deemed, to be concluded 
after a decision is rendered at Level 4 in the following cases: 

a„ Any grievance occasioned by the failure of the Board 
to rehire a non-tenure teacher® 

b® any grievance occasioned by appointment of a teacher 
to or lack of appointment to, or retention of a teacher in or 
lack of retention in any position for which tenure is either 
not possible 02 ’ not required® 

Co Any rule or regulation of the btute Commission of 
Education made pursuant to hie rule making powers» However, 
this provision shall not apply to the misinterpretation, 
misapplication or violation of such rules or regulations„ 
do any matter which according to law is beyond the 
scope of Board authority.;, 

e® Any procedure that is outlined and defined in. 

Title 18 Ao 

to Any grievance for which a method is prescribed by 
law for resolving said grievance® 
ft1&0ELLAHECUS 

1- nothing in this grievance procedure shall be construed 
as limiting the right of any teacher having a potential problem 
to discuss the natter informally with any appropriate member 
of the school administration and having the problem adjusted 
without intervention of the Association, provided the adjust¬ 
ment is not inconsistent with the terms of this Agreement® 

2~ Lince it is important that grievances be processed as 
rapidly as possible, the number of days indicated at each 
level should be considered as a maximum and every effort should 



De made to expedite the process 0 

jaiiure at» any step of tins grievance procedure to 
communicate the decision on a grievance within the specified 
tine limits snail allow the aggrieved teacher to proceed to 
the next level permitted* Failure at■any step of this pro¬ 
cedure to appeal a grievance to the next step permitted 
within the specified time limit shall be deemed to be accept¬ 
ance of the decision rendered at that step* 

4 ~ lt is understood that employees shall, during, and 
not withstanding the pendency of any grievance, continue to 
observe alx assignments and applicable rules and regulations 
of the Board until such grievance and any effect thereof 
shall have been fully determined* 

snuij. be the general practise to process grievances 
a tij. ing Cxiaes wnxen cto not interfere with assigned duties of 
teachers* provided however, in. the event the Board and the 
f*ACt~ixnder agrees to nold the proceedings during regular 
a or icing hours, a teuener and. an Association representative 
Participating in any level of the grievance procedure 9 with 
ctfiy representative of the Board f shall be released from his 
assigned duties for that purpose without loss of salary* 
b ~ ?orms for filing grievances, serving notices, taking 
cippeaxs, mauing reports and recommendations, and other 
necessary documents shall be prepared jointly, by the super¬ 
intendent and the Association and given appropriate distribu— 
so as uo facilitate operation of the grievance procedure* 
All documents s communications, and records, dealing; 
with the processing of a grievance shall be filed in a 
oe^/^ivfce grievance folder and snail not be 3i©pt in the person* 
nel folder of any of the participants * 



jja?icm y 

ATI ON fllVILiiGBb 


» Association business may be conducted on school 

premises provided it does not interfere with the normally 
scheduled classes or assignments of a teacher«, 
a The Association and its representatives shall have 

the right to use school buildings at all reasonable hours 
for meetingso ibrmission of the superintendent or his 
designee shall be required. Such permission shall not be 
withheld unreasonably« 

> Posters or announcements pertaining to Association 

affairs shall not be posted on bulletin boards in any area 
accessible to the public or to the students unless such 
have first been approved by the superintendent* 

, The Association shall have the privilege of uging 

school facilities and equipment, including typewriters, 
mimeographing machines, other duplicating equipment, calcu¬ 
lating machines and all types of audio-visual equipment, 
excluding superintendent*a and Board*s offices and equip¬ 
ment, when such equipment is not otherwise in use, with 
permission of the principal, provided that this shall not 
interfere with or interrupt normal school operations• 
association snail furnish all materials and supplies to be 
usedo 

The Association shall have, in each school building, 
the exclusive use of a bulletin board* the location to be 
designated by the superintendent«, 

The Association shall have the privilege of using 
the inter-school mail facilities and school mail boxes as 
it deems necessary. The administration is not responsible 
for Association mail* 



ARTICLE fX 

mGHKING HbURb jjn) WORK WKbK 

As professionals 9 teachers are expected to devote to 
their assignments the time necessary to meet their respon¬ 
sibilities e These responsibilities include : 
a® Careful daily preparation 
bo Attendance at staff meetings 
and, whenever appropriate, 

Co Participation in school activities such asi 

attendai3.ee at one open house per year® field trips® 
and public performances of children in plays® concerts 
athletic activities, graduation and dances® 

However® nothing contained herein prohibits or limits 
the right of the Board from assigning the extra duties normally 
associated with the teaching profession® Such assignments 
shall be distributed equitablys be appropriate as to hours and 
number of assignments; such assignments must be relative to 
the school program® 

2 S The normal in-school work day, not including normal 

and traditional extra-curricular activities of the teaching 
profession, shall consist of seven (?) hours® Teachers shall 
be at their assigned stations at least twenty five ( 25 ) minutes 
before the opening of the pupils’ school day tmfi shall remain 
at least twenty five (25) minutes after the close of the 
pupils 9 school day| except Fridays and days preceding school 
holidays, fifteen ( 15 ) minutes or after all scheduled busses 
have departed, whichever is the later, all teachers will 
indicate their presence in their building by signing in and 
signing out* 

5® Teachers assigned to normal and traditional extra¬ 

ct' : icular activities associated with the teaching profession® 
will carry out these assignments outside the normal work day 
if requested by the administration,, assignments will be 
compensated for as specified in the article of this /.grecaent 
entitled "Professional Compensation”® assignments not listed 
under the ".Professional Compensation” article will not receive 
extra compensation® Teachers volunteering, or, in the case 



2 




ot emergency § assigned by the superintendent to traditional 
extra curricular activities associated with the teaching 

profession, will fulfill said assignments based on existing 
procedures of operations, ' r " 

ltj xS ^ ullder stood that teachers are expected to devote 
sufficient time for thorough daily preparation after the 
normal work day® 

° , . Teachers shall have a daily duty free lunch period 

of thirty ( 30 ) minutes® 

Teachers may leave their building during their duty 
ree perioa witnaut requesting permission providing 

ti^ey sign out before leaving and sign in upon returning , 0 
t is understood that teachers are to be at their assigned 

stations promptly upon completion of their duty free lunch 
period, 

Teachers may be required to remain after the end of 
the normal work day without additional compensation once a 
weerv or, additionally in case of emergency, for the purpose 
of attending professional meetings as requested by the 
superintendent or building principal® The duration of each 
such meeting will be no more tlnui ninety ( 90 ) minutes® 



ARTICLE VIZ 
TEACHES ASLIGITIIEHTL 


1® The superintendent has the right to assign all person¬ 

nel to their specific positions as necessitated by the require¬ 
ments of the school system© The superintendent shall give 
notice of assignments to teachers by June 1st, except in 
cases of emergency© 

2e The superintendent shall post a notice on a specific 

bulletin board in each building of a list of vacancies as 
they become known during the school year© During the summer 
a person designated by the Association, shall supply an 
address of record to which notification of existing vacancies 
shall be mailed© 

3o During the school year, teachers who desire a change 

in grade and/or subject assignment or who desire to transfer 
to another building must file a written statement of such 
desire with the superintendent, not later than fifteen (15) 
days after the notice of vacancies© Any teacher desiring a 
change in grade assignment or transfer, relative to summer 
vacation, shall file said written request by June 15th with 
the superintendent© 

4© The parties recogniso that changes in grade assignments 

in the elementary schools# changes in subject assignments and 
transfers between schools may be necessary© While the right 
of determination to assign or transfer a teacher is vested in 
the Board, the administration will not, in any case, assign 
or transfer a teacher without prior discussion with said 
teacher® Such transfers or changes of assignments shall be 
at a voluntary basis whenever possible, with teacher com¬ 
petence and teacher preference being considered and seniority 
of time of service in the Clinton Township School System 
being honored as equitably as possible© In making involuntary 
assignments or transfers, the convenience and wishes of the 
individual teacher will be honored to the extent that these 
considerations do not conflict with the instructional require¬ 
ments and best interests of the school system and the pupils 0 
Eotice of on involuntary transfer or reassignment shall, be 
given to teachers as soon as practicable© 



ARTICLE TUI 
LEAVEti iJS T D *BgI£L r CES 


u bick leave shall he granted only as a result of personal 

disability due to illness or injury*. *11 full-time teachers 
employed for the entire school year will be granted ten (10) 
days sick leave per year# Such leave granted by the Board 
vfill be accumulative with no maximum limit» iroof of illness 

signed by a physician may be required by the superintendent 
at any time® 

■ © a art-time teacners will be granted sick leave on a pro— 

* at c(U baois of hours worked, such leave to be accumulative o 
® Fu^l-time teachers employed after the beginning of the 

school year will be granted sick leave computed on the basis 
of a straightline pro-rated distribution of 1/10 of a school 
year equalling one day of sick leave, or one day of sick leave 
for each month of service® 

o There shall bo no vested interest in. sick leave® Ho 

sick leave other than that earned under this article shall be 
granted® 

o In case of death of a member of the iiamediate family 

(family as herein used means parents, spouse, brother, sister, 
own or adopted cmldrcn, grandchildren, grandparents, mother- 
in-law, father-in-law, son—in—law, and daughter-in-law) of 
any teacher, or the death of any relative who lived in the 
household oi the teacher immediately preceding the death 9 
such oeacher shall be excused without loss of pay or sick 
iOa/e for a period not to exceed five (5) school days® The 
iiiaaber oi days to oe excused will be determined by the super¬ 
intendent® Such leave shall not be accumulative 0 
’ If a teacher is called to jury duty, or subpoenaed to 

appear as a witness in court, he shall receive full pay from 
the school© 

Two personal days per academic year, non-accumulative„ 
may be granted, entirely at the discretion of the superintend 
deuu, provided, t 1 at tne teacher requesting the personal day 
states to the superintendent that the activity is such that it 
requires tne teacher’s presence during the school day and is of 



saUvjii uure unac it cannot be attended, to at a tiro© when 
schools are not in session-, 

a 0 The purpose of this leave is to relieve teachers 
of financial hamsmp in situations over which they have no 
controlo 

Do Application for a personal business leave xaust 
be submitted in writing at least one week in advance (except 
in the event of an emergency when a shorter notice may 'be 
acceptable)« 

Co ii personal business leave day shall not be granted 
for the day preceding or the day following holidays or 
vacations 9 and the first and last days of the school year, 
except in cases of emergencies as determined by the super¬ 
intendent o 

do The superintendent retains the right to deny leave 
xf insufficient teacners are available to adequately staff 
the schoolo 

a Leaves of absence without pay may bo granted by the 

Board only to tenure teachers,, 

s time spent on leave granted under paragraph 8 will not 

oe considered in determining salary or benefits, except ax? 
required by law or when, m the opinion of the superintendent 
and approval of the Board, the work or study experience 
obtained while on leave is directly applicable to his 
teaching responsibilities and is at least equivalent to the 
experience he would have received had lie remained, in active 
employment by the Boards 

‘ Leaves of absences, for maternity or adoption reasons 

will be granted to tenure teachers without pay c For maternity 
reasons such leave shall become effective four (4) months 
priorto the anticipated date of birth of the child and shall 
terminate twelve (12) souths after the birth of the child, 
except in cases of stillbirth, in which case the teacher may 
j.dcm« uo hop posit..ton at an earlier date with her doctor 9 s 
permission and providing a vactincy exists 0 For adoption 
reasons such leave shall become effective upon her receiving 
custody of the inf tint or upon a date which is required to 



a vacancy exists» Upon, recommendation of the superintendent 
and approval of the Board s a teacher may leave at an earlier 
or later date or return at an earlier date than provided 
herein^ 

All benefits to which a tenure teacher was entitled 
at the time Ms leave of absence commenced shall be restored 
to him upon his return 0 However, the superintendent retains 
the right to assign the returning teacher within the require 



ARTICLE IX 
HCSPITALIiifi'I CN 


The Board will provide employee hospitalisation coverage 
to all full-time teacher employees under a plan to he adopted 
by the Board«, The Board will also provide to all full-time 
teacher employees 20 percent of the cost of family hospital¬ 
ization coverage under the same piano A summary of the major 
provisions of the plan is attached» 

A teacher employee must work a minimum of twenty (20) 
hours per week to qualify for hospitalization, coverage „ 

A teacher may continue in the plan after retirement c 
The retiree will be responsible for all premium involvedo 
The- plan described in the attachment will become 
effective July 1st, 1970„ 



CUKl'URT OF THE IRQVIJSICHS Q I THE PLAIT 
FOR EMTLOYKSO aND mu-2I0EKTG 
Ka.ior Medical Insurance 
Hospital Bills? 

First #10,000 of eligible expenses for room and board 
and other hospital services paid in full, pins 80# of these 
expenses in excess of #10,000© 

For private accomodations, room and board charges in 
excess of the hospital*s standard seni-private room rate will 
not be eligiblec 
Hospital Visits by Doctor 


Daily limit® 




Maximum payment* 
Surgical Expenses 


9 # ^ 9 « © 9 «fr * 
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The fee the employee®s doctor charges for an operation 
will be paid up to the amount listed in the surgical schedule, 
the highest being $675® The maximum payment under the schedule 
during ary 24 hour period is #1,350® 

Diagnostic X-ray and Laboratory Examinations 

Maximum payment during any calendar year®©©©coco© $100 0 00 
Supplemental Accident Coverage 

Maximum ox* e«xcn accident® ©s©©©©®©©©©®©©©©©©©©©©© # 300®00 
Other Eligible Expenses 

-after employee or a covered dependent has satisfied the 
deductible described below within a calendar year, the Plan 
will pay 80#*of all additional eligible esqpenses incurred by 
that individual during the rest of the year© 

*50# of the eligible expenses in the case of certain treatment 
of mental illness and nervous disorders® 

The deductible is the first #100 of eligible expenses, 
not counting those paid under other parts of the *lan, incurred 
by the individual during the calendar year© 

Maximum Payment - For employee and each dependents 

overall maximum for all causes ©©©©©a©©©©©©® 4?40 ,mOOo 

Hot more than #10,000 to be paid for all mental illnesses and 
functional nervous disorders© 



fraternity benefit - Pays up to»,. 685 ., 0 . oeo , 09 .„oFull Service 
ECU MEDICARE affects group coverage 

An employee®s or spouse’s frajor Medical coverage will terminat 
on the day preceding the date the individual can first be 
covered under the Government Medicare Program* However 

a Supplementary Plan, as outlined in the certificate, is 
available to help pay certain expenses not fully covered by 
Medicareo 

SERVICE WAITING PERIOD 
Hone 

EO RESTRICTION OH EARRINGS 

O I O O W VwjAED XH FtJ*AjJU 



iillTIGLB X 

PKGFi&uiil uNiJL CU-IPKKSaTICN 




lo The salaries of teachers covered 'by this Agreement 

are set forth in Schedule A which is attached hereto and 
©ade a part of this Agreement„ 

2o All certificated teachers will be placed on guide 

according to their educational qualifications and years of 
teaching experience# 

3» Credit for up to four (4) years of military service 

will be granted for placement on the salary guide as per 
State Law# 

4o Compensation for extra-curricular activities is set 

forth in Schedule B which is attached hereto and made a part 
of this Agreement 0 

5® Compensation for use of teacher 9 s automobile on school 

business, with the prior approval of Vis principal, shall 
be at the rate of ten (10) cents per mile# 

6® Teachers salary shall be paid in twenty (20) equal 

semi-monthly installments with the option to authorize aunman 
payment deductions as per State Law» These funds shall be 
paid to the teacher at the end of the academic year or in 
two (2) equal payments; July 15& and August 15» e Teachers 
will indicate their desire to participate in the plan and 
will elect form of payment on forms provided by the admin* 
istrution, when employment begins * 

7° If a teacher obtains a higher degree or equivalent 

as specified by the salary guide, ho will be placed on the 
proper place on the guide within thirty (JO) days after 
attainment of such degree and notification of such attain* 
moat is received by administration e 
8c Jhcessary expenses* as approved by the superintendent e 

incurred by teachers on. field trips ana class trips approved 
by the superintendent will be reimbursed, by the Board 0 
9c. The Board will reimburse individual teachers, up to 

a maximum of £75*00 per course, the tuition cost of one 
graduate course per teacher during the one year period of 
this Agreement 0 In order to qualify for such reimbursement, 
a teacher must obtain approval of the superintendent for the 







■1*700 











































SCHEDULE B 


COm^libiiTIOIl Puli EXTRA-CUllilCUL^; 


*iOTIVITIi*5 


Interscholastic Athletic Coaching 1200 Per Sport 

Intramural Athletics wlOO Per Person 

Per Sport 

'Refereeing - Interscholastic Athletic Brents S5*»00 Per Game 



